



HARBOUR EAST – Director of Coaching (DOC)
Job Description 

 
Under the direction of the Harbour East Regional Board of Directors, and in partnership with Soccer Nova Scotia’s Technical Department, the DOC is responsible for the overall development and direction of the Harbour East Regions soccer related programming. He/She will be responsible for the design, delivery and review of the annual technical programs following the guidelines as set out by the Regional Board, Regional Technical Committee, Soccer Nova Scotia Technical Committee, and the Canadian Soccer’s Long Term Player Development Plan (Wellness to World Cup).

Qualifications & Required Experience
(
Undergraduate degree in sport and recreation, education or related experience;
(
Full Canadian B License, or equivalent;
(
Experience working with non profit volunteer boards;
(
Proven record in soccer program design and implementation;
(
Experience in delivering coaching education; and,
(
Competency in basic computer programs (Microsoft Office, Internet, E-mail).
Active Start (U4/U6) & Fundamentals (U8) Program Mini 
(
Following Soccer Nova Scotia’s guidelines as set out in the CSA’S “Long Term Player Development” model (LTPD), the Director of Coaching (DOC) will be responsible for the Region Clubs “Active Start” and “Fundamental” soccer programming;
(
To ensure that each coach, in each Club within the Region, is following the game structure as set out in the LTPD model and Soccer Nova Scotia’s “Best Practices” document;
(
To identify gaps and deficiencies in “Active Start” and “Fundamental” programming, and to provide realistic time frames in creating/improving such programming;
(
To recruit/oversee/direct the Clubs volunteer/paid technical staff working in the “Active Start” and “Fundamental”soccer programs;
(
To secure/create appropriate curriculum for “Active Start” and “Fundamental” programming and ensure that mini coordinators and coaches are adequately trained annually in the delivery of the curriculum content;
(
To provide one CSA “Active Start” coaching course in each of the Region Clubs annually;
(
To deliver for the region a minimum of one CSA “Fundamental” Coaching course annually;
(
To educate parents and coaches in the Region’s Player Development Pathway; and,
(
To provide the Board with an annual report on the Regions Active Start and Fundamental Soccer program including strengths/ weaknesses and recommendations.
Learning To Train (U10, U12 & Soccer Nova Scotia’s Regional Training Center Program)

(
To ensure that each coach, in each Club within the Region, is following the game structure for Learning to Train as set out in the LTPD model and Soccer Nova Scotia’s “Best Practices” document;
(
To identify gaps/deficiencies in the “Learning to Train” programming and provide realistic time frames in creating/improving such programming;
(
To ensure that coaches working in this stage have access to appropriate coach education training by delivering a minimum of one CSA “Learning to Train” coaching course annually.
(
To establish supplementary  “Academy” programs at the under 8 and 10 age levels in each club and to ensure that coaches involved in the “Academy” programming are appropriately trained and have a clear understanding of the technical needs of players in this age group;
(
To ensure that parents of players in this stage understand the player development pathway;
(
To identify through the “Academy” program the players who are eligible to participate in the Soccer Nova Scotia’s Regional Training Center Program; 
(
To invite those identified players in writing to the fall try-outs;
(
To seek additional competitive opportunities for the development of these RTC groups;
(
To operate an under 12 Regional Program following the guidelines as set by Soccer Nova Scotia; and,
(
To use the Regional Training Center program as an opportunity to identify and prepare coaches for entrance into the B License Program.
Active For Life Programming (Tier 2 A & B At The U14 16 18, Senior, Masters)

(
To ensure that all coaches working within the Active for Life stage are appropriately trained to work with their team and have access annually to these courses by delivering a minimum of one “Active for Life” coaching course annually;
(
To provide coaches in the Active for Life programming additional coaching development seminars/clinics annually;
(
To establish lines of communication with Tier 2 coaches to facilitate the movement of players from Tier 2 to Tier 1 programs within the program when need arises;
( 
To ensure that players and parents in this stage have an understanding of the Player Development Pathway; and,
(
To provide the Board with an annual report on the Active for Life Soccer program, including weaknesses/strengths and recommendations.

Training To Train/Training To Compete (Tier 1 NSSL Under 13/14/16/18 – SNS Midweek Sessions)

(
Following Soccer Nova Scotia’s guidelines as set out in the LTPD, the DOC will be responsible for the coordination/management/implementation of the Region’s Competitive Soccer Program;
(
In conjunction with the Regional Technical Committee, select the coaches for the competitive Tier 1 program;
(
To ensure that all coaches working within the competitive program have been appropriately trained to the standards set by SNS and CSA;
(
To provide coaches in these stages with a consistent playing philosophy;
(
To ensure that teams annual training programs are correctly prioritized and display the right balance of training, games, rest and recovery;
(
To provide coaches in the competitive program with additional coaching development seminars/clinics annually;
(
To promote and mentor coaches who wish to enter the CSA’s B License program;
(
To provide the Board with an annual report on the Tier 1 Soccer program, including strengths/weaknesses and recommendations; and,
(
Identify and recommend players from the competitive program for Soccer Nova Scotia’s provincial program.

Administration/Promotion & Development

(
To establish a Technical Committee for the region with representation from each of the Clubs;
(
To attend Regional Board and Executive meetings and those of the Clubs when required;
(
To attend Soccer Nova Scotia technical meetings as representative for the region;
(
To foster relationships between the Region and other agencies involved in sport development; 

(
To establish an annual Technical Budget for the Region;
(
To organize an annual coaches meeting at the beginning of every season;
(
To work with the clubs and government agencies to secure grants to support technical programming and employment;
(
To organize and manage soccer camps in the Region when required; 
(
To study the development of after school/lunchtime soccer programming within the Region.

